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RESOLVED,

DECEMBER 7, 1984

That under the authority granted the Board of Trustees in Chapter
l85b, Section lOa-87 and Chapter l85b, Section lOa-149 of the
General Statutes, the President of the Connecticut State
University is authorized to seek licensure fram the Board of
Governors for a Bachelor's degree in Management Infonnation
Systems to be presented by Central Connecticut State University.
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THE CONNECTICUT STATE UNIVERSITY

P.O. Box 2008 • New Britain, Connecticut 06050 • (203) 827-7700
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•

February 11, 1985

Dr. Mark Johnson
Assistant Commissioner
Department of Higher Education
61 Woodland Street
Hartford, CT 06106

Dear Mark:

On behalf of the Trustees of the Connecticut State University I am pleased to
forward the enclosed proposal for a bachelor's program in Management
Information Systems to be presented by Central Connecticut State University.

A copy of the Trustees resolution authorizing the request for licensure, an
application summary, and multiple copies of the application are submitted
herewith.

Please let me know if you have any questions about the application.

Sincerely,

~=:
Thomas A. Porter
Vice President for
Academic and Student Affairs

cc: Dr. Frost
Encls •

Central Connecticut State University _ New Britain
Eastern Connecticut State University _ Willimantic

Southern Connecticut State University. New Haven
Western Connecticut State University _ Danbury

An Equal Opportunity Employer
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Revo lut ionary changes are tak Ing p lace In bus iness management due to the impact
of mlcro-eomputers on Information processing. Expertise In Information systems is
essential in corr:plex enterprises which must adjust to J:apidly changing competitive
circumstances. Strong demand ex Ists In Connect leut for personne I in the Management
'nformatlon Systems field, and Central Connecticut State. University is seeking to
respond to th is need•

• traPs proposal for ~ major, in MIS Includes the following elements:

I. A II students in the Un ivers ityare requ ired to comp lete a 62 semester
hour General Education program as outlined in the University catalog.
Students' majoring In any School of Business program must include in
their General Education requirement courses in English composition,
introductory economics, elementary statistics and applied calculus.

2. A common core of 36 semester hours 'of business courses In fields such
as accounting, finance, marketing. business statistics, introductory
MIS, management, law, managerial communications, and business policy
is required of all. students majoring in any School of Business program.

3. Students in the MIS major will be required to take 24 semester hour
credits in the new major. This requirement corresponds to the model
curriculum presented by the Data Processing Management Association
(DPMA) for undergraduate study in this discipline.

Requ Ired cC?urses (15 hours):

•
MIS 310
MIS 311
MIS 330
MIS 331
MIS 340

App Ileat ion Program Deve lopmen t I
App I leat ion Program Deve lopment II
Information Systems Analysis and Design
Str.uctured Systems Analysis and Design •
Data Base Program Development

(please turn over)
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Students may then select 9 hours (3 courses) from the follow ing
directed elect ives:

e

e

MIS 400
MIS 410
MIS 420
MIS -430
MIS 440

CS 372
CS 460
SA 480

Dec is ion Support Systems
D istr ibuted Data Process ing
EOP Audit .....nd Controls
I nformat ion Systems' P lann ing
I nformat ion Resource Management
Introduct ion to Computer Organ izat ion
Database Management Systems
Office Commun icat ion Systems

and Programming'

•
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School of Business

Centra I Connect /cut State Un ivers it y

MIS REPORT

November 23, 1984
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Revolutionary changes are taking place In business management due to the Impact
of mlcro-eomputers on Information processing. Expert Ise In Informat Ion systems is
essent la I In corr.p lex enterpr Ises wh Ich must adjust to t:ap Idly changing compel it ive
circumstances. Strong demand exists In Connect leut for personnel in the Management
Information Systems field, and Central Connecticut State University Is seeking to
respond to th Is need.

Central's proposal for a major, In MIS Includes the following elements:

•
A II students In the Un Ivers Ityare requ ired to comp lete a 62 semester

• hour General Education program as outlined in the University catalog.
Students majoring In any School of Business program must include in
their General Education reqUirement courses In English composition,
Introductory economics, elementary stat 1st Ics and applied ca leu Ius.

2. A common core of 36 semester hours ·of business courses in fields such
as account lng, finance, market lng, business stat istlcs, Introductory
MIS, management, law, managerial communications, and business policy
Is required of all students majoring in any School of Business program.

I 3. Students In the MIS major will be required to take 24 semest(~r hour
credits In the new major. This requirement corresponds to the model
currIculum presented by the Data Processing Management Association
(DPMA) for undergraduate study In this discipline.

Required courses (15 hours):

••
MIS 310
MIS 311
MIS 330
MIS 331
MIS 340

App Ileat Ion Program Deve lopment I
App IIcat Ion Program Development II
Information Systems Analysis and Design
Structured Systems Analysis and Design
Data Base Program Development
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•
Students may then select 9 hours (3 courses) from the following
directed elect ives:

•

•

MIS 400
MIS 410
MIS 420
MIS'430
MIS 440

CS 372
CS 460
SA 480

Decision Support Systems
Distributed Data Processing
EDP Audit ......nd Controls
I nformat Ion Systems P lann Ing
I nformat Ion Resource Management
I ntroduct Ion to Computer Organ Izat ion and Programming'
Database Management Systems
Office Communlcat Ion Systems

."



Connect icut Board of Governors for Higher Educat ion

CENTRAL CONNECTICUT STATE UNIVERSITY

October 4, 1984

Bachelor of Sc ience in Management I nformat ion Systems

Purposes and Object Ives (see 10-300-11)
a. State the purpose and object ives of th is program in re lat ion

to the goals and objectives of the institution. (Be as specific
as poss ib Ie.) ,

f.

QUESTIONNAIRE FOR LICENSURE
OF A PROGRAM IN HIGHER EDUCATION

The mission of the School of Business is to educate and prep<!re
students for manager ia I careers In bus iness and industry, and for
the teaching of business at the secondary school level. The School
offersprogramSi"nthe following areas: Accounting, Finance, Manage­
ment, Marketing, Secretarial Science and Secretarial Studies (teaching
certification). As part of the Marketing major, a specialization
In MIS Is presently offered.

•
The ever-increas ing pace of development of computer hardware and
system software has resu Ited In the cont inuous growth and soph ist­
cated use of computers In bus iness and Industry. There is need
to upgrade th is spec ia I izat ion to a major in order to prov ide students
with sufficient background to grow profess iona Ily and to prepare
themselves for employment opportunities within the rapidly-changing
Informat ion systems field.

Conceptually, computer disciplines in higher education are divided
Into two broad categor ies j those that educate deve lopers of bas ic
computer techno logy and those that ec1ucate users' of that techno logy.

In the first category are the Computer Engineers who develop the
hardware components and the c Ircu it log ic used in the components
and the Computer Scientists who are concerned with the development
of computer system software techno logy. Computer Sc ient ists are
educated In the des ign and imp lementat ion of system software--operat ing
systems, language trans lators, data management software and other
a Ids that fac i Iitate the usc of computer hardware. Graduates from
this program become developers of basic system software technology.
They provide the hardware and system software interfaces so that
the user may create so lut ions to prob lems in the many disc ip lines
to which computers are applied. Traditionally, this program has
also supplied the scientific programmers, since the program is highly
theoret ica I and mathemat ica I in nature.

•
I n the second category with in the bus iness app I icat ions area 'there
are two dlst inct thrusts: Bus iness Data Process ing and Management
Information Systems (MIS). Business Data Pr:ocessing programs arc
offered at the community college level, while MIS programs are offered
at the bacca laureate· leve I. Graduates of Bus iness Data Process ing
programs earning degrees at community colleges arc having difficulty
finding employment. Businesses currently prefer to hire empJoy~es

in data process ing with bache lors degrees with a spec ia Iizat ion in
Management I nformat ion Systems. Management I nformat ion Systems
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prepare persons for app I icat ion programming, systems
commun icat ion spec ia It ies and informat ion systems management

careers. In th is program there is a strong 'emphas is on bus iness
and organizational studies as well as information technology.

Information systems technology in business and Industry Is moving
rap Idly toward termlnet I accessed database systems. Data commun icat ion
and distributed data processing are becoming integral parts of many
Informat Ion systems as data entry and data process ing are moved
out of the computer room. Systems to imp lement these types of app I ic­
ations are more complex and require increased consideration for
human/software/hardware interfaces than did those for batch ~rocess­

Ing. With the increased complexity of systems software developed
by the Computer Sc lent ists, the requ irement for more soph ist icated
development tools becomes apparent. Structured system development
strategies and techniques are becoming primary tools in the system
development process. In addition to COBOL, which will likely remain
the dom inant bus iness app I icat ion language for some time, other
mini-microcomputer languages will continue to be developed and other
"user friendly" inqu iry, report wr iter and dec is ion support languages
will become increasingly popular ways for non-technical persons
to use the computer.

The Management I nformat ion Systems person will be requ ired to deve lop
new application programs using these higher-level languages and
improved methodolog ies such as structured and systems des ign and
will have to know how to integrate these des igns with packaged
appl icat ions. The ab i Iity to consu It in "make or buy" dec is ions
will also become an important skill. Finally, the kind of problems
to which computers w'lll be applied wiH continue to expand. Not
only have we entered the second generat ion of computer systems
design through upgrading the processing from batch to on-line, but
also new systems that aid the decision-making process and that
automate the office funct ion are beg inn ing to be developed. The
computer is becom ing a management too I as we II as an operat iona I
tool to be used in the planning, control and decision-making
act iv it ies of the organ izat ion. I t is the need to tra in students
to meet the above cha Ilenges that th is proposa I is address ing.

Another major cons iderat ion about th is program Is that it is
incorporated into a bachelor's degree format. As important as the
technology of the disc ip I ine of MIS Is, it is equa Ily important that
the practitioner have a broad grasp of organizational and managerial
concepts.

The applicatIon of MIS, by' its very name, Implies the incorporation
of Informat ion systems Into the ma instream of an organ Izat ion's manage­
ment structure. The MIS specialist: must have an understanding
of such a structure and Its comp lex it ies in order to prov ide the

• proper flow of the Informat Ion stream.
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"The undergraduate bachelor's degree program provides Introduction
to a broad spectrum of management concepts" through the exposure
to marketing, management, finance, business law, statistics, and
economics courses. Such breadth will provide the MIS graduate
with a strong base wl.t,h which to understand the organizational
dynamics required In the field of informat ion systems.

b. State why this program Is considered to be an appropriate
offering for this Institution at this time. Include reference
to support Ing Informat Ion such as an Inst Itut lona I master
plan. ~

Central Connecticut State University exists to serve the people of
Connecticut. The philosophy of serving has been the hallmark of
this Institution since 1849 when the New Britain Normal School was
estab IIshed to tra In teachers for the schools of Connect Icut. Chang ing
needs In Connect Icut have caused Inst Itut lona I changes to occur dur Ing
the long history of the Un Ivers Ity In order that It be ab Ie to respond
effectively to' the citizenry. The present and diverse resources and
mu It I-purpose nature of the Inst itut ion as a comprehens ive state
university make the fulfillment of this responsibility possible.

The resources of the ent'lre Inst itut ion w I II be ava i lab Ie for th Is
program. Of special significance Is the Elihu Burritt Library with·
Its 310,141 volumes, 1,620 current subscriptions, 80,234 microforms
and 6,821 audiovisual materials. A unique resource Is The
Stan ley Works Center for Free Enterpr Ise, located on campus wh Ich
seeks among other go'als, to Increase ti:le library holdings directly
related to the business function In our society through direct financial
support. The most recent contrlbut ion was $3,000. The School of
Business with Its accounting" marketing, business machine facilities, and
Micro-Computer labo!atory complete the on-campus resourc:p capability.

In addit ion to the foregoing Informat ion about ava i lab Ie resources
forthe proposed program, it is important to note the attached "F isca I
I mpact Statement" wh ich descr ibes the resources wh Ich need to be
made ava i lab Ie in order to assure that the In it ia I high qua Iity of
the program Is ma inta Ined. Th Is statement further Illustrates the
serious commitment of the University to the successful implement-
at Ion and operation of th Is program. No apprec lab Ie cap ita I
or operational cost will be associated with the operation of this
program since staff, equipment end physical facilities are already in
place. (See Fiscal Impact Statement, pg. 20)

I n summary, the deve lopment of th is program beg~n two years ago
as an option for Marketing majors. It Is operating well
as an opt ion. As or March, 1984 there were 113 students pursu ing
this field of study and additional students are showing Interest
In the program. '
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h has been and will cont inue to be necessary for Centra I Connect Icut

;. ...... ;~a~es~:;~:;s~~~j~~t sd it~e~s~:~ ~t:c:c:~~m ~~ed~~:~eg r,;;g;~;a~~:e;~7g
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and career goa Is of students. Wh fie Centra r Connect icut State
University now offers 43 different Bachelor's degree programs, 34
different Master's degree programs, and one Sixth Year Profess iona I
Diploma, this proposed program will provide some other essential
program/project additlo'ns and modifications. Central has also
developed special spin-off career focuses in some of the existing
degree programs wh ich were In direct response to the expressed
'Interests and needs of students and '"emp loyers in the state. These

" new and relevant career emphases have made graduates of Centra I
more "marketable" in the state's economy. .~

•

••••

Through this diverse group of degree programs with their related
career. options', Centra I Connect Icut State Un Ivers Ity has been al:> If> to
serve Coinnect icut by providing a supply of well-educated and wcll­
trained employees for bus incsses , industrics, and agencies in thc'state;
by updat ing the know ledge and sk i lis of current emp loyecs; by us ing
the unique resources of the University for training, research consultation,
and public serv ice; and by prov Iding students with the background necessary
for entry into advanced levels of preparation for professional careers. In
order to cont inue such serv ice and to broaden its impact on the State of
Connect icut, the proposed program shou Id be approved and imp lemented
as readily as possible. •

Planning for the changing career needs of students Is a process
which does not cease at Central Connecticut State University. After
a carefu I study and rev lew of the resources of the Un Ivers Ity as
related to these chang'lng Interests and·~needs of students and the
general public, the proposed program was developed. The entire
concept along with specific content elements comprise a sincere effort
by Central Connecticut State University to use Its particular resources
In the best Interest of Connecticut. ObJectively, the Bachelor of
Science In Management Informat ion Systems, a career program, fa lis
well within the stated lega I miss Ion of The Connet icut State
University, Including Central.

The spirit and manner with which Central has approached the develop­
ment and submission of this proposed program can best be expressed
by a quotat Ion from the recent Iy comp leted report of the Educat Ion
P lann Ing Committee sponsored by the Board of Educat lon, Board of
Higher Education, and the Office of Polley and Management of the
State of Connect Icut. On Page 5 of that report, Educating for ~mp loy­
ment, the committee states: .

"Desp Ite numerous examp les of pos It Ive responses by educators
to labor market needs, the number of persons tra Ined to
fit many job spec Iflcat Ions Is often limited and Insuffic lent •
More comprehens ive and systemat Ie educat iona I strateg ies
are requ Ired to sat Isfy labor needs wh lie s imu Itaneous Iy
educating Connecticut citizens for their social and personal,
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•
as well as economic, well-being. The problem Is complex
and finding solutions Is not exclusively within the province
of education. Educators, In conjunction. with business,
government, and community agencies, must look critically
to those aspects of the s Ituat ion over wh ich each has
control and responsibility and decide on the best ways
In which they can direct their resources to meet demonstrated
needs." • . • •

Give
2. Administration (see 10-330-12)

a. How were the program plans developed and approved?
the dates of approval by the Institution.

~~

The program was Insp Ired by Inqu Ir les and requests from students
currently enrolled within the university, transfer students and a
number of Incoming freshmen. Under the direct Ion of Dr. Robert
Minter, Dean of Central's School of Business, a program to prepare
students for careers In the management and des Ign of Informat Ion
systems was developed. The emphasis In the program Is an
lnformat Ion systems technology and a bu~ Iness and organ Izat Iona I
structure. Since Its Incept Ion In 1982, much of the Information for

program development and change has come from students seek ing a
program which was not purely technically oriented. The proram was
sent to Central's Currlcutum Committee In March, 1982. The committee
accepted the proposa I as 'a program and course change with in the School
of Business under the 25% rule. The 25% rule allowed the· School of
Business to treat the program as an interna I program change because It
did notemcompass changing or adding courses which exceeded 25% of the

, .c~rrent offering In the department.•
A major Inquiry was 'made of the community colleges within the
Immediate geographic area. Responses Indicated a strong Interest
for such a program.

•
, .

..\. ",.....

Representat Ives of loca J bus Iness' and Industry organ izat Ions Were
queried as to their Impending need for personnel trained In this
discipline. As previously stated, the response was highly positive.

Examination of the relevant curricula in neighboring colleges and
universities indicated a minimum number of programs which provided
a four-year degree In the Management I nformat ion Systems area.

Only three schools are currently licensed or accredited In MIS
(University of Connecticut, Fairfield University, and University of Bridgeport)
In Connecticut and none of them operate within the Immediate rqdius serviced
by Central Connecticut State. ·Unlverslty.

"

Further research Indicated that a full MIS major would be more
appropriate to the career needs of students•. Therefore, this proposed
program Is offered for 'approval of the Bachelor's Degree Program
In MIS•

b. Who Is directly responsible for the administration of
the program and supervision of its faculty?

Robert L. Minter Ph.D., Purdue University: Dean of thf> Sr-honl ,,,r
RI_"~i,.,,,£-,,~~
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University of Massachusetts: Coordinator

c. List (I) any accrediting agencies which already have
accredited the inst Itut ion and (2) any ·-accredit ing
agency to which you plan to apply for program accreditation •

.' .'

On the undergraduate level, Central Connecticut State University
.. now has the authority to offer programs which lead to the Bachelor

of Science, Bachelor of Arts, and Bachelor of Fine Arts Degrees.
These degrees are awarded in such general fields of study as teacher
education, the liberal arts and sciences, business, Industrial tec~­

nology, and computer science. These programs, as well as the ,~
Inst itut ion itself, are fu Ily accredited by the New Eng land Assoc iat ion
of Schools and Colleges, the region's accrediting agency. The date
of the last reaccreditation visit and review by this agency for Central
Connecticut State University was 1978.

Central does not plan to apply for program accreditation for this
part icu lar program through any accredit ing agency other than the
Connecticut Board of Governors for Higher Education. This accredi­
tation process will follow the licensure period and will be conducted
through the regularly reqUired BOG procedures.

3•. Finance (see IO-330-13}\
• a. Describe the amount of financial support committed to the

program by the admin Istrat ion and trustees. Indicate
the date( s) these funds w III be ava lIab Ie.

The program does not re'quire significant -additional expense. The
School of Business has spent approximately $40,000 since 1983 for
the establishment of a School of Business Microcomputer laboratory.

;' The laboratory was established for all School of Business majors.'
The proposed program would utilize'these facilities. Additional
funds are to be spent this year for upgrading the laboratory
hardware, and software purchases.' For further analysis, see Ex­
p lanat ion of F isca I Statement, page 22.

b. Complete a Fiscal Statement Form provided and make It
ava Ilab Ie to staff and the Board.

P lease see attached comp I.eted F Isca I Statement Form.

4. Facu Ity (see 10-330-14)
a. List the name, title and qualifications for each person

Involved In the program, including degrees with areas
of spec la Iizat ion, inst Itut Ions at wh ich degrees were
earned" and pertinent experience •

• , b. For each vacant 'or proposed position, provide title,
position, quallfkations and proposed date of appointment.

The follow I"g Staffing P Ian for the Management Informat Ion System
Major conta Ins a list' ident Ify Ing four facu Ity members who are present­
ly teaching courses 'In the program as part of th(,jr r"'lUI;lr tp;1rf1inn
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CENTRAL CONNECTICUT STATE UNIVERSITY
STAFFING PLAN FOR THE

MANAGEMENT INFORMATION SYSTEMS MAJOR

The basic curriculum for the Bachelor of Science in Management Inform­
ation Systems at CCSU will be taught by our incumbent staff of
fu II-t ime facu Ity supp lemented by part-t ime lecturers. The fu II-t ime
faculty staffing is current Iy involved in teaching the MIS
specialization of our Marketing program to both full-time and
part-time students. The following listing of full-time faculty members
demonstrates that CCSU possesses adequate Iy tra ined and exper ienced
faculty members to service this program.

Present Fu 11-Time Facu Ity

Maxine Buxman, Ed.D., University of Massachusetts, Associate Professor
of Marketing/MIS. Dr. Buxman has held positions in computer science
teach ing, computer consu It ing and computer re lated educat iona I
consulting with such organizations as WCSU, Connecticut Board of
Educat ion and American Data Systems.

Richard Cardina Ii, Ed.D., Un Ivers ity of Massachusetts, Ass istant
Professor of Market ing/M I S. Dr. Cardina I i has served in computer
systems management and design positions with the U.S. Army, Falcon
Mfg., Dynamics Research, Inc., and Seaboard Metals.

Dennis McGuire, Ph.D., Ohio State University, Assistant Professor
of Marketing/MIS. Dr. McGuire has acted as a Business Manager,
Computer Programmer and Data Process ing Adm in istrator with Allstate
Energy Consu Itants, Board of Cooperat ive Educat iona I Serv ices and
Onandaga Commuh ity College.

G"etchen Marx, M.B.A., University of California, Berkeley, Instructor
of Market ing/M I S. Ms. Marx served as a Market ing Representat ive
for I.B.M.

5. Currlcu la and I nstruct ion (see 10-330-15 and the Statement on
Crediting Experiential Learning.)

a. ( I) Give the number, t it Ie and a narrat ive descr ipt ion
for each Course in the proposed program, not ing wh ich
courses are new. Include sufficient detail in course
description so that content and level are clear, or attach
appropr iate and referenced excerpts from the cata log.

Essentia lIy the School of Bus iness requ ires the norma I 36-credit hour
common core, including MIS 201, Introduction to Management In­
formation Systems. In addition, students will be required to take
15 credits in Management I nformat ion Systems and 9 credit hours
of electives. An overview and detailed course description are
Shown on the following pages •
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MIS COURSES
MANAGEMENT INFORMATION SYSTEMS

MIS 201: Introduction to Management Information Systems
An overv iew of computer informat ion systems. Th is survey course
introduces computer hardware, software, procedures, systems, and
human resources and exp lores the ir integrat ion and app f icat ion in
bus iness. The fundamenta Is of computer prob fem so Iv ing and pro­
gramming in a higher-level programming language are discussed
and applied. No credit given to students with credit for D.P. 301.
3 credits. (Equiv. DP 301)

MIS 310: Application Program Development I
Prereq. : MIS 20 I or perm iss ion of instructor. An introduct ion to
computer programm ing in a bus iness env ironment. Emphas is on the
fundamenta Is of structured program des ign, deve lopment, test ing,
imp lementat ion and documentat ion of common bus iness-or iented app I ic­
at ions us ing COBOL. Discuss ion and app I icat ion of top-down des ign
strateg ies and structured programming techn iques for des ign ing and
develop ing prob fem solut ions. No credit given to students with credit
for D.P. 435. 3 credits. (Equiv. DP 435)

MIS 311: App I icat Ion Program Deve lopment II
Prereq.: MIS 310 or permission of instructor. A continuation of
MIS 310. Emphasis on structured methodology of program design,
deve lopment, test ing, imp lementat ion, and documentat ion of common
business-oriented applications using COBOL. Includes development
of programs and systems of batch and interact ive env ironments.
3 credits. (New)

MIS 330: Information systems - Analysis & Desig~

Prereq.: MIS 311. Overview of the system development life cycle.
Emphas is on current documentat ion through the use of both class ica I
and structured tools, techniques for describing process flows, data
flows, data structures, file designs, input and output designs and
program specifications. Discussion of the information gathering
and reporting activities and of the transition from analysis to design.
No credit given to students with credit for DP 436. (Equiv. DP 436)

MIS 331: Structured Systems Ana Iys is and Des ign
Prereq. : MIS 330 or perm iss ion of instructor. Advanced study of
structured systems deve lopment. Emphas is on stra teg ies and techn i ques
of structured ana Iys is and structured des ign for produc ing log ica I
methodologies for dealing with complexity in the development of
informat ion systems. 3 credits. (New)

MIS 340: Database Program Deve lopment
Prereq.: MIS 331. Introduction to application program development
in a database env ironment with an emphas is on loading, modify ing
and query ing the database. Discuss ion of storage dev ices, data
admin istrat ion and data ana Iys is, des ign and imp lementat ion. No
credit given to students with credit for DP 437. 3 credits. (Equiv.
DP 4j7)
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MIS COURSES
MANAGEMENT INFORMATION SYSTEMS

MIS 400: Decision Support Systems
Prereq.: MIS 311. An analysis of the highest level of information
support systems which serve the manager user. This system provides
quant itat ive-based informat ion der ived from one or more data bases
with in and/or externa I to an organ izat ion and used to aid managers
in the decision-making process. Theoretical concepts will be applied
to real-world applications with an analysis of examples from specific
organizations. 3 credits. (New)

MIS 410: Distributed Data Processing
Prereq.: MIS 340 or permission of instructor. The features of central­
ized, decentra I ized and distributed systems will be exam ined. The
impact of distr ibuted systems on the bus iness enterpr ise will be
exposed v ia the medium of case studies. Technology imp I icat ions
of computer hardware, software and commun icat ions are discussed
as they relate to the des ign, deve lopment and imp lementat ion of
distr ibuted data process ing systems. 3 credits. (New)

MIS 420: EDP Audit and Controls
Prereq.: MIS 340 or perm iss ion of Instructor. An introduct ion to
EDP audit ing. Emphas is on EDP controls, types of EDP audits, and
concepts and techniques used in EDP audits. Exposure to risk
assessment and profess iona I standards in the fie Id of EDP Audit ing.
3 credits. (New)

MIS 430: Information Systems Planning
Prereq. : MIS 340 or' permiss ion of instructor. An introduct ion to
the f inanc ia I, techn ica I and strateg ic 'Informat ion systems p lann ing
process to the overall business goals, policies, plans, management
style and industry condit ions. Emphasis on the means of selecting
large systems projects; assess ing the insta IIat ion's current state;
determin ing processing, staffing , software, hardware and financ ing
approaches. Rev iew of hardware, software and serv ices informat ion
sources. 3 credits. (New)

MIS 440: Information Resources Management
Prereq.: MIS 340 or permission of instructor. A seminar course
prov iding a broad overv iew of the informat ion systems mangagement
funct ion. The course emphas izes informat ion systems management,
with part icu lar attent ion on p lann ing, organ iz ing and controll ing
user serv ices and manag ing the computer informat ion systems deve lop-
ment process. 3 credits. (New)

,CS 372: I ntroduct ion to Computer Organ izat ion and Programm ing
Prereq.: CS 271 or Math 471. Concepts of assembler language,
machine language, macro-instructions, subroutines, program checkout,
structure of assemb lers, USe of operat ing systems and des ign of
computer systems. 3 credits.



•
-10-

MIS COURSES
MANAGEMENT I NFORMAT I ON SYSTEMS

CS 460: Data Base Management Systems
Prereq.: CS 295. Database systems are considered from both the
des igner' s and user's point of view. Phys ica I imp lementat ion access
techniques. 3 credits.

SA 480: Office Commun icat ion Systems
Prereq.: SA 329. Focus is on the study and use of ora I commun i­
cation media, reprographics applications, and written communication
transmission for the modern office. 3 credits.

5. a. (2) Oeser ibe the course number ing system.
--------------------------------------------

The course number ing system at Centra I Connect icut State Un ivers it y
has been developed to identify course level and the eligibility of
students to enroll in such courses.

Student E I ig ib i I ity

As appropriate

500-599
600-699

Graduate
Graduate

Open on Iy to undergraduate
students e I ig ib Ie for the new
Genera I Educat ion Program
Norma II y open to freshmen;
and, in general, to all under­
graduates

·Norma II y open to sophomores;
and, in general, to all under­
graduates
Normally open to juniors;
and, in general, to all under­
graduates
Norma II y open to a II sen iors ;
and, in general, to juniors,
sen iors, and graduate students.
Graduate students enroll ing
in such courses are required
to comp lete addit iona I coursework
emphas iz ing requ ired projects
in research and wr it ing
Exclusively for graduate students
Exclusively for graduate students

•
5. a.

--------------------------------------------
(3) I ndicate the requ ired or "core" courses and those courses

from wh ich elect ives may be se lected. St ipu late the
number of courses or hours and their distribut ion required
to complete the program.

(P lease see prev ious pages for course descr ipt ions.)
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-----~-----------_~_-----_~_----------------
How do the Institution's policies regarding transfer of
credit, credit by examination or crediting experiential
learn Ing and 'noncolleg late-sponsored instruct ion
apply to this program?

-------------------------------------~------

~

Ganf!rally. transfer credits from other Inst Itut Ions are granted If the
student's grades are C or better for each course submitted for transfer
credit. Coursework taken at another college which parallels the
requirements for the proposed program will be accepted. The University
has transfer credit limitations on the number of semester hours which
are acceptab Ie for transfer and the number of hours a student must
complete at Central In order to obtain a degree here. Such policies
will be followed,for students enrolling In the proposed program also.

Students who have obta Ined an Assoc late degree drom a commun Ity
college are ab Ie to transfer credits to Centra I according to a
slightly different plan which, also will be acceptable within the

411r0posed program.

At this time Central has no provision to grant college course credit
for experiential learning. Various noncollegiate-sponsored instruction
credit Is examined on an .Indivldual basis as are most credit by
examinat ion requests.

The department eha Irpersons are authorized to grant course
subst Itut Ion credit If they feel that the proposed course prov ides a
similar learning experience as the required course •

•



-12-

the present time, there does not ex 1st any means through wh ich
a student can obta In credit for courses in tl) Is program on the bas is
of credit by exam Inat Ion ar credit Ing expel" lent la I learn Ing and
non-eolleglate sponsored Instruct Ion.

---~-------~--------------------------------
c. I ndlcate any ~equ'irements and arrangements for c lin Ica I

affiliation, Internships, and practlca or work experience.
Describe how these will be administered and furnish the
following assurances:

(4) The work act Iv It les of the students w I II be structured
by the University as an educational experience
with supervIsion, teaching and evaluation under the
control of the University.•

( I)

(3)

J>The courses of the program, and the related clinIcal
ar work experience, have been articulated with
appropriate credlt~ assigned.

The Instltut Ion has or w I II have a qua Iifled staff
coordinator for the program before Its Incept ion.

T.he Institution will provide appropriate arrange­
ments far student work expel" lence.

•

(5) Agreements ar contracts ex ist between the college and
the agency In which the students will receive their
pract Ica I 'experience. .-

-(6) Appropriate procedures have been established which
the Un Ivers ity w I II use for the eva luat ion of students.

Internships and practlca or wo~k experience are not required at
this time In the program. However, students are encouraged to

take advantage of these opportun It les when they are ava lIab Ie.
An Internship with the Aetna life and Casualty Company allows senior
students to enhance their knowledge of the MIS field by working
20 hours per week and, 35 hours during the summer months. This Is
a non-credit opportun Ity for them. Students are pa Id for their time
and upon graduation are sometimes hired by the company In the MIS
field. Communication has been established with Connecticut National
Bank and it Is envisioned that a similar program will be establ~shed.
Opportun it les a Iso ex 1st w /thin the Go-oP Program for work expel" lenceIn, the MIS field •



•
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6. Resource Centers and libraries (see 10-330-16)

----------~---------~-----------------------
a. What I ibrary and other learn ing resources are ava i lab Ie

at the Inst itution or elsewhere wh ich support the program?
Describe the ·acGQmodat ions In terms of study space,
professional assistance and time schedule of availability.

--------------------------------------------
As stated previously, the resources of the entire institution will
be available for this program. Of special significance is th~ Elihu
Burritt Library with its 370,747 volumes, 1,620 current subscriptions,
80,234 microforms, and 6,827 audiovisual materials. The Stanley
Works Center for Free Enterprise, located on campus, made a recent
contribution of $3,000 to Increase the library holdings directly related
to the business function In our society.

The Elihu Burritt Library Is administered by both a Director and
Assistant Director of Library Services who along with a full-time
staff of fifteen professionally trained librarians will offer direct
assistance to a II students and facu Ity assoc iated with th is program.
The services and materials will be available during the day and in
the even Ing. Study stat Ions and dup Ilcat Ing mach Ines are a Iso readily
available. Elihu Burritt Library is In close proximity' to maria Sanford
Hall, which houses the School of Business.

----------~---------------------------------
b. Report as accurately as practicable the ,number of volumes,

periodicals and other materials, by subject area, which
direct Iy support the program.

----------------------~--------------~-----

Number of Books in the Library by Subject

Accounting
Finance
Management
Marketing
MIS

600
1,420
1,500

700
1,200

-------~------------------------------------
c. Prov ide a representat ive list ing of per iod ica I literature

in the library which will support the program.
--------------------------------------------

• Computer Wor Id
Datamat ion
Min i-M icro Systems
Computer News letter
Computer Dec is ions
I nfo Systems
Condu it-P io(~ I inp

Management I nforma t ion Syst£'ms

I nfo World
Persona I Comput ing
Byte
PC World
PC Techn Ica I Report
Software News
DEC
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--------------------------------------------
List any new learn ing mater ia Is wh ich will be added
for the program. Indicate when they will be available
for student and faculty use.

--------------------------------------------
The large, spacious, .modr.rnon-campus Elihu Burritt Library is
administered by both a Director and Assistant Director of Library
Services who along with a full-time staff of fifteen professionally
trained librarians will offer direct. assistance toa II students and
facu Ity assoc lated with th is program. The serv Ices and mater ia Is
will be available during the day and in the evening. Study stations
and duplicating machines are also readily available. Elihu'~Burritt
Library Is in close proximity to Marla Sanford Hall, which houses
the School of Business.

COMPUTER FACILITIES

The University has excellent computer facilities. The School of Business

has recently furnished a microcomputer lab located In Maria Sanford
Room 107 with 17 Apple lIe.'s, two·DEC Rainbow 100's and an IBM PC •

• The School of Technology will soon have 5 IBM PC's. In addition, the
University will have·a new microcomputer facility available in Fall 1984

. in Marcus White Annex which will provide 60 DEC Rainbow .100 computers.
There are a Iso two DEC PDP "" 1170 computers wh Ich can be accessed via
terminals located in various areas on campus. Half of the available
computer capacity is committed to academ'ic purposes.' Computer capabll ity
is a Iso ava lIab Ie through a direct line to the Un Ivers Ity of Connect icut.
These resources are a II ava ilab Ie to support the proposed program. The
indiv idua I counse ling of part Ic Ipat Ing students will br ing students and
resources together In a way to enhance the proposed program's ab llity to
serve students most effect ively.

Some additional Information about Central's School of Business is now
prov Ided because It ref lects direct Iy upon the adequacy of resources
available to the students to be enrolled in the MIS Bachelor's Degee
Program.

The School of Bus iness was In It ia Ily estab I ished as the Department of Bus iness
Administration in 1965.' Broadening of its course offerings and programs I(~d
to the establishment of the Division of Business in 1967. In 1972, the Division
of Business became the School.of Business with its own administr~·tive
leader (Dean of the School of Business). The School now' has the largest
number of undergraduate students (day and part-time) enrolled in any
school of business in Connecticut. .•
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7. Admission, Student Personnel, and Graduation Policies (see
10-330-17)

a. Describe the admission requirement for the program, the
policies and requirements for academic achievement to
rema In enrolled In good standing, and the requ Irements
for graduation. Note any differences from general
Institutional' pol'i'cies.

Central Connecticut State University is aware that the quality of
any program Is directly related to the academic abilities, achievements,
and potent ia I of those students who are adm itted. As with a II other
programs at Centra I, the app 1icants are first adm i tted to Ce~tra I
and can sUbsequent Iy declare a major .jn a School of Business

. Program.

b. What academic and career counseling or other services
will be provided for students who may enroll in this
program?

Immediately' upon admission to th is program, a student will be ass igned
a faculty advisor (full-time faculty member associated with the Manage­

.ment Information Systems Program) who will be directly responsible
for advising the student on academic matters •

As stated prev ious Iy, "the resources of the entire college w I II be
available for this program". Consequently, the Director of Central's
Center for Career Deve lopment and Placement and· that Center's staff
will be available for career counseling, and Central's Counseling
Center and its highly trained staff will be available for other forms
of counseling as appropriate.

c. How many students are expected to enroll in the program?
List the numbers by part-t ime and fu II-t lme.

Experience at Central Connecticut State University with other bachelor's
level programs has shown that such a program wou Id be most bene-
fic la I to students who are members of the un Ivers Ity' s fu II and oart­
time, career-orlented clientele. There will be an Increasing number
of students who need and want this program in the future. All
the Informat ion conta Ined in prev ious sect ions of th is quest lonna ire
Indicate that a large potent ia I student popu lat ion Is des irous of
th Is proposed program at Centra I. There are 1.13 students enro lied
in this MIS program as it operates now (March~ 1984) as an option/
spec ia Ilzat ion under BS in. the Market Inq Degree Prog ram.

Projected enrollment Is as follows:

• 1985-86 86-87 87-88 88-89

Full-t ime 200 250 300 350
Part-t ime eo 100 .110 120



The program is in operat Ion now as an opt Ion and a cont Inu Ing
process of eva luation has been followed. The program has been
evaluated in terms of the following criteria:

•
8.
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Student and Alumni Records (see 10-330-18)

How is the program to be evaluated Internally? What criteria
have been estab I Ished? Where w I II the program records be kept?

j,

•

a. The ab II Ity ,of the program to attract adequate enro Ilments.
b. -Acceptance and support of the program by the bus iness

and Industrial communities.
c. I nst Itut Iona I research studies on such top ics as student

profi les, levels of student ach levement, and the extent
to which statistical forecasts are achieved.

Further, It Is felt that direct Involvement of the part Iclpat ing students
in the eva luat Ion process can be one of the most effect Ive ways
to gain Insight into how well the program is achieving its stated
object Ives. 'Addit lona lIy, the program coordinator ma inta ins on-going
cooperat ive efforts between Centra I Connect icut State Un Ivers Ity and
the business and industrial communities being served. Information
gathered from these severa I means of program eva luation will be
studied carefully and seriously, and program adjustments made as
appropriate to improving the university's ability to serve Connecticut
and its citizens.

.
9. Physical Plant and' Facilities (see 10-330-19)

Describe the physical facilities (classrooms, laboratorlos, offices)
and specialized equipment now available, or which will be
provided '(including schedule for acquisition) to initiate and
ma inta in the program. ."

. -----~--------------------------------------

In foregoing sections of this questionnaire much has been written
about the extensive· physical facilities now available and directly
related to this program. However, It should be pointed out at this
time that among the most sign I flcant assets Centra I offers to the
students who may enro II In th is program are the classrooms, labora­
tories, offices, and specialized equipment found in Maria Sanford
Hall, the home of the School of Business. This facility has
modern and comp lete resources wh Ich are ava i lab Ie to both day
and night students.

10. Catalog and Publication (see 10-330-20)

•
List and submit copies of any catalog(s), brochure(s) or :other
publications in which the program is listed or described or
will be listed or descr ibed.

Centra I Connect icut S~ate Un ivers ity Undergraduate Cata log - rev is('d,
updated, and printed every' year.

Centra I' Connect icut State Un Ivers it y Extens ion Co liege Bu Ilet in _
rev ised, updated, and printed before each semester and summ('r sess ion.



•
II • Certification

Provide certification that program and Institutional hiring and
admission practices are In compliance with all applicable state
and, federa I laws, regu lat ions, and orders; and that the inst i­
tut ion will operate under the prov is ions of approved non­
discrimination plans Including consideration for women and
minorities and accessibility for the handicapped.

" "
The general catalog contains the applicable statement about Central's
polley of nondiscrimination In Institutional hiring and admission
pract Ices as related to undergraduate programs. The attached
assurances provide further certification that Central Connecticut
State Un ivers Ity as a tota I institut ion is in comp I iance with III I
laws and regu lat ions govern ing nondiscriminat ion.

12. Time Schedu Ie and Author izat Ion

a. Indicate any specialized approval, licensure or accreditation,
by any agency other than the Connect icut Board of Governors
for Higher Educat Ion, to the extent that It Is re lated to
thl~, program.

None required for this existing program.

b. Indicate the ear,liest date on which students may be expected
to comp lete the program •

."'

There are students current Iy tak Ing courses in the MIS spec ia I izat ion
in, the Marketing Major. The granting of licensure and accreditation will
enab Ie students to earn their degree in the new MIS mi'Jjor as par 1)1' as

June, 1986.

•
13. Educationa I P lann ing Statement

The Board w III take Into account that there may be a difference
in the types of data and justification for different levels of
programs. Provide the following Information:

a. The relat ionshlp of the proposed program to other programs
and resources In the Inst Itut ion, and any inst itut iona I
plan.

•

b. Data and commentary to Indicate what considerat ion has
been given to s 1m i lar programs in the geograph Ic arep
to be served by the proposed program. I dent Ify any.
similar ex 1st Ing or proposed academ ic programs or
degrees In Connect Icut In pub I ic, inqependent
or propr letary Inst itut ions •

c. Data and commentary regarding the relat ionsh ip of the
proposed program to further educat iona I opportun i tics and
current emp loyment trends.

d. A descript ion of any efforts made to ident ify student demund
for th!"' p r0 nr,-,m and an ('stirn"lp fir ('O>r-"II" ,"',' r,,,.!
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e. A description of program and career articulation noting
career opportunities as applicable (local, regional, state
and/or nat ional est imates), according to the nature and
goa Is of the program~

..
a. Prese':"t Iy the MIS program is an opt Ion under the Market ing

M3jor, but the subject matter Is not related to the Market Ing
field, and MIS sl;lould be granted perrnlsslon to a major
In Its own right. The School of Business Is q

comprehens Ive school and heeds to comp lete Its range of
degree offerings to Insure It provides Its students with
the requisite skills and knowledge to match the business
needs in Connect Icut.

Concluding Statement

A recent publication of the Association of Computer Machinery by
Jay F. Nunamakeu of the University of Arizona succinctly supports
the need for an I nformat ion Systems Degree Program. The need for
a degree program which. provides both technical and organizational
know ledge Is paramount. The use of computers in support of organ i­
zatlonal processes such as Data Processing, 'Decision Support, and
Informat Ion storage and retr ieva I requ ires systems so des igned and
Implemented that they:

* I dent ify' informat ion requ irements (based
on an understanding of organ izat iona I
processes, and decision-making).
*F it techn ica I character ist ics into the behav iora I
framework of the organization.
*Match technical design with human characteristics.

Computer science degree programs typ ica Ily emphas ize
hardware and software techn Ica I know ledge and exc lude
the organizational dimensions. Computer science
curricula, therefore, serves to meet the needs
of those occupations needing a technical emphasis.

There Is need for another program (IS) to meet the
other range of pos it ions. The IS curr icu Ium has
some subject matter a Iso conta ined in computer sc ience
but has necessary organ izat lona I and behav iora I
coverage.

The American Society for Information Science (ASIS) has conducted
slml.lar research and cites the demand for informat Ion handl ing experts
w III Increase as the growth of human know ledge cont inues to "expand
and the need for informat ion becomes even greater. Centra I Connect icut
State University MIS graduateswith the ability' to deal with the total
Informat ion process will Increas ing Iy be recogn ized and rewarded •

ASI S research Indicates that they will a Iso find in th is fie I d a
deep Iy sat isfy ing career w lth breadth of movement, persona I cha Ilenge,
and st Imu lat ing and exc it ing work.
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A II of us at Centra I assoc iated with the p lann ing, deve lopment,
and seeking of formal recognition of a major in MIS feel that this
comp leted quest ionna ire is suffic ient to warrant licensure approva I
by the Connect icut Board of Higher Educat ion immed iate Iy.

We wish to thank all those persons and agencies who aided our
efforts to gain licensure for this important program, especially those
admin istrators, facu Ity, and students, who contr ibuted time and
effort to the formu lat ion of answers for th is quest ionna ire. We know
that they jo in us in look ing forward to the many benef its wh ich
will accrue to the State of Connect icut and its economy once th is
major in MIS is I icensed and then imp lemented •

."
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FISCAL STAT81ENT

Proposed New Academic Program: Mgoagcmeot' nformat jon Systems

Institution: c"otral CPoo€,ctjcl!t State Ilnjvcrsitv

Third

Year 1
1985-86

Year 2
1986-87

E:iNt=-¥e.q~\

ftJ=1=l=e,;e"~"
1987-8

•

Estimated New Expenditure (private
institutions list expenditures on
General Fund Lines) -

Personnel (Faculty and Support)1

Full-Time positions
NulTber
Salaries - General Fund
Salaries - Extension Fund

Part-time positons
Number
Salaries - General Fund
Salaries - Extension Fund

Other Expenses2 Lab Ass istant
Genera~ Fund Software
~~M"-Furld'-J ourn a I 5

Equipment (incl. Library Books}J
Genera 1 Fund
Ex tens ion Fund

---_... - - -

° ° 1

° ° $30,000

° _.. _. -°..-. -- ._----- - °
____ .75 __ . 1.5 .75

$4,000 $8,000 $4,000
$2,000 $4,000 $2,000

$600 $1,000
0500 $1,500 . -750 $2,3~ 0$2,350
--400. 0 ---.- -.600 _. ,,' ,-. . -

TOTAL NE\~

EXPENDITURES
GENERAL FUND
EXTENSION FUND

$5,500

$2 000

$IO,3?0 __

$ 4,000

$36,350

$ 2,000

•

IFaauZti-h protessioro.aZ, TTrlnageriaZ, clerical, and other persons empZoyedby 6
institution in support of the proposed new academi,:J pr('grem.

2Compensation for se~ices secured by contract with fi~s or individuals not
employed by the institution and purchases of supplies, materials, and e~~i?­

ment not normczUy regarded as capitaL items.

JItems of equipment with cz nonnal usefuL Life of three years or morc and a
value of $100 or more or, if the useful life is Zess than three yca~s, a val~

of $250 or more.

Bo~rd of Higher Education
61 tJoodland Street
H~rtford. Connecticut 06105

-1-
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(See attached cxp lanai ion page)

i •..) ..... , J I. I I ~, ~.,.

Prop~sed .New Academic Program: MtlD0Qs'rn"pl I p fprma I jon SySll'llJS
Instltutl0n: CS'ntral Conp<,ct iC\JI Slalr University

Thi rd YI'ar
E.~i'5~-redr::oF--

Year 1 Year 2 .. ·~-t~tt ..

19 85- 86 19..§.6-87 1987-88

Estimated Revenue and Enrollment

Projected Enrollment (Headcount)*
Full-time Students 200 250 300
Part-time Students 80 100 100...

Income from Students
$156,000 $188,500Tuition $123,500

Extension Fund Fees 48,000 60,000 60,000

° ° °Funds Available from Other Sources
(Federal. Private. Corporate.
Foundation. etc.)

*Indicate what portion of projected enrollment. if any. represents students
transferring from other programs. Tuition and fee revenue should be based upon
new enrollments only.

."

•
Use of Current Resources: Identify. describe. and estimate cost (prorated) of existing
personnel and other resources which will be used in connection with this program. If
existing personnel and resources are to be reallocated from other programs. indicate
from where the resources will be diverted and what impact this action will have on any
other activity within the institution.

1985 -86 1986-87 1987-88 .
Salaries $110,000 $115,000 $120,000
Equ ipment and Supp lies 5,250 6,750 8,250

Total $11-5 ,250 $121,750 $128,250

Th i rd Year

Year 1
19~-86

Yea r 2
19..!6-87

£i ~st ='tear.::af;:­
EuH=6por.3"t; tolF­

19~-88

•

Cost Sunmary
New Expenditures
Cost of Existing Resources
T al Program Cost

$
II~"~

$1/2 750

$1 14 ', 358 $ 38,350
21 75 128,250

$13q 100 $166,600



•
-22--

Central ConnecticutState University

Bache lor of Sc ience, Management I nformat ion Systems

Exp lanat ion of F isca I Statement

Est imated New Expenditure
.75 part-time position teaching MIS courses in year one; doubled for year two.
Emp loyment of fu II-t ime facu Ity member teach ing eight courses in 1987-88 reduces
necessity of part-time employment to only six courses.

Est imated Revenue and Enrollment
Three categor ies of students are inc luded in the projected enro Ilments:

Students enrolled at Centra I for the first time - New students (N)
Students enrolled at Central the previous semester - Continuing Students (C)
Students enrolled at Centra I who transfer from one program to another -

I nterna I Transfer (I T)

Projf'ctf'd ~nroll:i:ents

Fu II-Time Students
Part -T ime Students

1985-86
N + C + IT

70 + 120 + 10=200
30 + 50 + 0= 80

1986-87
N + C + IT

60 + 180 + 10=250
30 + 70 +0= 100

1987-88
N + C + IT

60 + 230 + Ie =300
20 + 80 + 0=100

I ncome from Students
Tu it ion computed at the 1984-85 rate of $650 per fu II-t ime student.

Extens ion Fund Fees computed at rate of 10 credits per student at $60 per credit •

• On Iy new and cont inu ing students were used to compute tu it ion and fee revenue.

Use of Current Resources
Of the tota I Schoo I of Bus iness resources, a percentage based upon the number
of students/majors enro lied in the MIS spec ia I izat ion will be rea Iloca ted
specifically for this program each year •.- In the case' of teaching faculty, the
sa lar ies of the fu II-t ime members of the MIS Department will be charged comp lete I y
to that department. The rates for equ ipment and supp I ies are as fo Ilows:

7 percent (1985-86), 9 percent (1986-87), and II percent (1987-88).

Since the MIS option has been operating for a number of years, there will be
no addit iona I or sign if icant impact on the rema inder of the Market ing degree
program when these percentage amounts of the resources are mere I y "off ic ia lIy"
reallocated to the MIS degree program. The four full-time faculty members will
cont inue to have a fu II teach ing load ass ignment devoted exc Ius ive I y to MIS courses .

•



CIVIL RIGHTS CERTIFICATE

.. ..
~URANCE OF COMPLIANCE WITH TITLE VI OF THE CIVil RIGHTS ACT OF 19G4, SECTION G04
~F THE REHABILITATION ACT OF 1973, TITLE IX OF THE EDUCATION AMENDMENTS OF 1972,

AND THE AGE DISCRIMINATION ACT OF 1975

The applicant provides this assurance In consideration of and for the purpose of obtaining Federal grants, loans, contracts
(except contracts of insurance or guaranty), pro'pcrty, discounts, 01'· other Federal financial assistance to education

progr~ms or activities from the Department of Education.

The apphcantassures that It will comply with:

1. Title VI of the Civil Rights Act of 1964, as amended, 42 U.S.C. 2000d et seq., which prohibits discrimination on

tho basis of race, color, or natio~al origin in pr~rams and activ.itics receiving federal financial assistance.

2. Section 604 of the Rehabilitation Act of 1973, as amended, 29 U.S.C. 794, which prohibits discrimination on the

basIs of handicap in programs and activities receiving Federal financial assistance.

3. TItJe IX of the Education Amendments of 1972, as amended, 20 U.S.C. 16B1 et seq., which prohibits

discrimination on the basis of sex in education programs and activities receiving Federal financial assistance.

4. The Age Discrimination Act of 1975, as amended, '42 U.S.C. 6101 et seq., which prohibits discrimination on the
basis of age in programs or activities receiving Federal financi:ll assistance•

• 6. All regulations, guidelines, and standards lawfuily adopted u~der the 'above statutes by the United States
Department of Education.

The ,pplicant agrees that compliance with this Assurance constitutes a condition of continued receipt of Federal financial

assistance, and that It Is binding upon the applicant, Its SUCCe.sSOfl. transferees, .and assignees for the period during which
such essistance Is provided.; The applicant further assures that all contractors. subcontractors. subgrantees or others with
whom It arranges to provide services or benefits to its students or employees in connection with its education programs or

'ctlvlties are not discriminating In violation of the above statutes, regulations, guidelines, and standards against those

studenu or employees. In the event of failure to comply the applicant understands that assistance can be terminated and
the applicant denied the right to receive further assistance. Th" applicant also understands that the Department of
Education may at lu discretion seek' court order requiring compliance with the terms of the Assurance or seck other
appropriate Judicial relief.

The ~rson or persons whose signature(s) appcar(s) below Islare autho~j;;.zeto sign t~s-dPPll~~·~, and ~it the
applicant to the above provisions. .~I....-.:. . ~

. . . Joseph F. ill 11, Vice President
June 15, .1984 ~ Jor Administrative Affairs

Oate Authorized Official(s)

•
. 'Central Connecticut State University

Name of Applicant or Recipient

1615 Stanley Street
Street

New Britain, Cormecticut 06050
City, State, Zip Cc'<.le
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Central Connec~icut State University is committed to equ:~~~"
in employment and education. It Is not acceptable for certain groUps of
people to continue to be limited by discrimination, from employment and
educational opportunities.

•
The University has the responsibility to ensure the full realization

of equal ~mployment opportunity, the employment and promotion of
qualified individuals without regard to race, color, religion, sex.
~arital status, age. national origin, ancestry. veteran status, or the
presence of any sensory, physical or mental handicap. Equal employment
opportunity is considered by Central to include all aspects of employment:
application, recruitment. job qualifications and specifications, job
restructuring. interviewing procedures, hiring, orientation programs,
compensation. benefits, leave, social and recreational programs, training,
career development and upward mobility, promotion •. evaluation and
counseling, transfer. separation and termination.

•

In order to fully realize equal employment opportunity, the Central
Connecticut State University Affirmative Action Plan includes both our
present degree of equal employment opportunity attainment and the constant
affirmative action efforts necessary to recruit. employ. and promote
qualified members of selected groups formerly excluded. The progress of
our affirmative action efforts will be reflected in the increased
representation of qualified minorities, women. veterans, and the handi­
capped in all job groups within our work force.

Responsibility for compliance with federal and state affirmative
action and equal employment opportunity laws. executive orders and
regulations rests with the Piesident. The President~as appointed
Dr. Archie Savage (Admin. 214, 827-7495) as Director of the Office ~f

Affirmative Action and the Compliance and Non-Discrimination Officer.
The President has designated Dr. Savage as the coordinator of investigations
of alleged discrimination. Vice Presid~nts, Deans. Directors and Department
heads are responsible on a daily basis, and will be held' accountable, for
the implementation of University policy and procedures reearding affirmative
action and equal employment opportunity in their units. All members of our
work force are expected to familiarize themselves with the policies of the
University concerning these programs and to further the objectives of
affirmative action and equal employment opportunity.

It shal( be tho responsibility of the Director of Affirmative Action
to i~cntify problem oreos by orBnnizational units ond job groups; to
establish, promote ond cncourage progrcss in meeting offirmative action
goala; to enDurO compliance with Univeroity policy cOllcerninn ilffirmotivu
action and equal employment opportunity; anu to furnish the President with
an annual report of the compliance status in each reporting unit and the
University as a whole •.

Central Connecticut State University will continue to work cooperatively
with appropriate federal and state agencies and community organizations which
share its equal employment opportunity and affirmative action objectives.

•
March 1. 1984

Date
~~~~.......~
F. Dop James. President

\J
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