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THE CONNECTICUT STATE UNIVERSITY 

P.O. Box 2008 New Britain, Connecticut 06050 (203) 827-7701 

THE CONNECTICUT STATE UNIVERSITY 

P.O. Box 2008 New Britain, Connecticut 06050 (203) 827-7701 

RESOLUTION 

concerning 

RECLASSIFICATION OF POSITION 

ASSISTANT TO THE VICE PRESIDENT ACAEMIC AFFAIRS FOR SPECIAL PROJECTS/ 
ACMINISTRATOR V 

to 
ASSISTANT TO THE VICE PRESIDENT FOR ACAEMIC AFFAIRS/A~INISTRA~R VI 

at 

CEIS'IPAL CONNECTICUT STATE UNrVERSITY 

MAY 1, 1987 

RESOLVED, That the position of Assistant to the Vice President for 
Academic Affairs for Special ~rojects/Administrator V at 
Central Connecticut State University be reclassified to 
Assistant to the Vice President for Academic Affairs/ 
Administrator VI, effective May 1, 1987, in accordance with 
all provisions and expectations as set forth in the proposal 
attached to this Resolution. 
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P O S I T I O N  A C T I O N  R E Q U E S T  

C J 

Submitted 1/13/87 ' 

Date 
By:. CSU ( ) 

ccsu (x) scsu ( ) 
ECSU ( ) UCSU ( ) 

b 

POSITION DAfe PER! (XI PT Q() 
ACTION: ESTABLISB ( UCLASSIFY (X ) . o m  ( ) DFECTIVE 5/1/87 .. = @ O P Z O  

POSI~ION Assistant to the Vice President Academic Assistant to the Vice Pdsident 
TITLE: Affairs for Special Projects/ACM V for Academic Aff airs/ACM VI 

CURRENT (Class Code) PROPOSED (Clare b d e )  

POSITION CmuIENT PROPOSED BARC 
1025 SALARY $41,246. NUHBER: SALARY $44,546. FUND Extension UNIT SUOAF N/C 

from to 

R E S O L U T I O N  

RESOLVED, 

That the position of Assistant to the Vice President for Academic Affairs 
for Special Projects/Administrator V at Central Connecticut State University 
be reclassified to Assistant to the Vice President for Academic Affairs/ 
Administrator VI, and the incumbent's salary be increased by $3,300 annually. 

A C e r t i f i e d  True Copy 
Dallaa K.  Beal, President,  CSU Date 

PERCodt  tee 
Date 

BOARD OP IRUSTEES 
PI te 

- .  

JUSTIPICATION: (Use Reverse S ide  If Additional  Space f a  Needed) 

As can be seen f m  the attached old and new job descriptions, the 
responsibilities and duties of the incunbent have been substantially 
increased. This reclassification and increase in salary is in 
recognition and corrpensation for that increase. 
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Submitted 1/13/87 
nate 

By: .  CSU ( ) 
ccsu (x) scso ( ) 
ECSU ( ) UCSU ( 

POSITION DATE PER! O( )  (X) 
ACTION: ESTAEiLISB ( ) BEWSIFY (x) OTBEB ( ) EFFECTIVE 5/1/87 . . T D I P f ) P ' L : ( )  

POSITION Assistant to the Vice President Academic Assistant to the Vice PrOsident 
~ 1 ~ ~ ~ : A f f a i r ~  for Special Projects/AI=M V for Academic A£fairs/AI=M VI 

CURRENT (Clase Code) PROPOSED (C1.88 Code) 

POSITION CURRENT PROPOSED B ARC 
1025 s u p  $41,246. NUXBER: SALARY $44,546. NND Extension UNIT SUOAF N/C 

from t o  

R E S O L U T I O N  

RESOLVED, 

That the position of Assistant to the Vice President for Academic Affairs 
for Special Projects/Administrator V at Central Connecticut State University 
be reclassified to Assistant to the Vice President for Academic Affairs/ 
Administrator VI, and the incumbent's salary be increased by $3,300 annually. 

A C e r t i f i e d  True Copy 
Dallas K. Beal, President, CSU D. te 

P E R C o d t  tee BOARD OF TRUSTEES 
Date Ik te 

JUSTIFICATION: (Uee Reverse  S i d e  If Additional Space Ir Needed) 
I 

As can be seen frcm the attached old and new job descriptions, the 
responsibilities and duties of the incumbent have been substantially 
increased. This reclassification and increase in salary is in 
recognition and compensation for that increase. 



. *  
I , a .  * Central Connecticut State University 
I >  Asst. to the Vice president of Academic Affairs for ~peciw~rojects 

SUPERVISOR: Vice President for Acadmnj c Affairs 
1 

1 INCUME3EKC NAME: Kevin Earls 

I HXSITION SUMMARY: 

The Assistant to the Vice President for Academic Affairs for Cooperative 
Education and Special Projects has primarily responsibility for directing 
the developnent of the Canprehensive Education Progran, Other areas of 
responsibility include the Regional Cooperative Upard Mobility Project, 
editing the Extension College Newsletter and assisting the Office of 
Academic Affairs in special projects required by that office. 

POSITION RESPCgJSIBILITIES: 

e Coordinates and develops special projects as assigned by Vice president 
for Academic Mf airs. 

Directs developnent of the Canprehensive Cooperative Education Progran: 

Coordinates sutmission of Federal grants to support developnent of the 
Canprehensive Cooperative Education Program, 

Performs other duties and responsibilities which do not alter the basic 
level of responsibility of the position. 

ECVCATICeJ AND EXPERImCE 

Master's degree and four years of experience in developnent and 
implementation of education programs is required. Experience in 
grant-writing and management desired. These qualifications may be waived 
for individuals with appropriate alternate experience. 

SPECIAL NOTATIONS: 



e 
CENTRAL CONNECTICUT STATE UNIVERSITY 

P O S I T I O N  DESCRIPTION 

Position Title: Aesietant to the vice President for Acmdemic Affaire 

1 Rank: Administrator VI 

Department: Academic Affairs 

Supervisor's Title: Vice President for Academic Affairs 

POSITION SUMMARY 

Assists Vice President in the area of institutional grant writing, long- 
range planning, special projects and oversight of Cooperative Education end 
Minority Student Services programs. 

POSITION RESPONSIBILITIES 

Coordinates submission of Federal and Stete grants in rupport of the 
ackdemic mission of the University. 

&pervises faculty workload reporting. 

Works on special projecte as assigned by the Vice President for Academic 
Affairs. 

Oversees Cooperative Education program. 

Oversees Minority Student Servicee programs. 

Performs other duties and responsibilities related to those enumerated 
above which do not alter the basic level of responsibility of the position. 

QUALIFICATIONS 
, 

Masters and five years of teaching and/af administrative experience at the 
college or univererity level required. Ph.D. preferred..# 



F O R H  A N D  P R O C E D U R E S  

' @ i t i o n  A ~ s i s h ,  f 5 f i e  i L e  Fer;XHf-fip Jon;, //&,r5 - A $ r ~ r  A& J/ 
Campus C e n  fral Date 3 -2 7-87 
LEVEL 1, Day 0 Campus DPA c r e a t e s  and p r e s e n t s  package t o  Chapter l e v e l  SUOAF/AFSCME designee f o r  review. 

Attachments s h a l l  i n c l u d e  t h e  f o l l o w i n g  i t e m s  where a p p l i c a b l e :  1) a copy o f  t h i s  sheet,  2) new and 
fo rmer  p o s i t i o n  d e s c r i p t i o n s ,  3) s a l a r y ,  rank, and r a t i o n a l e  f o r  PERC and t h e  Board, and 4) any a d d i t i o n a l  
i n f o r m a t i o n  requ i red .  

INITIATING PRESIDENT OR DESIGNEE 

DATE PRESENTED T O  CAMPUS SUOAF REPRESENTATIVE 3 -2 7-87 
SUOAF/AFSCME CAMPUS REVIEY AND RECOMMENDATION BY 

DATE OF SUOAF CAMPUS REVIEW 

THE ABOVE-MENTIONED PACKAGE HAS BEEN F O ~ W A ~ D E D  TO THE LOCAL UNION BY THE CAMPUS DPA. 

LEVEL 2, l o t  t o  exceed 10 w o r k i n g  days a f t e r  r e c e i p t  S ta tew ide  SUOAF/A~SCME r e v i e w  occurs  d u r i n g  t h i s  
i n t e r v a l .  F u r t h e r  n e g o t i a t i o n  may occur  a t  t h i s  l e v e l  p r i o r  t o  f i n a l  Union approval.  Upon such a p p r o v a l  
SUOAF s h a l l  r e t u r n  a l l  a a t e r i a l s  t o  t h e  i o r  h i s  designee. 

SUOAF/AFScME LOCAL PRESIDENT OR DESIGNEE 

DIS SITION A T  SUOAf LOCAL LEVEL: -A - *m 
( 8 p p r o v e  proposed rank  and s a l a r y  &%( )disapprove proposed rank  and s a l a r y  
Comments o r  Recommendations: 

@ RETURNED T O  LOCAL DPA 

LEVEL 3, l o t  t o  exceed 1 0  w o r k i n g  days a f t e r  r e c e i p t  L o c a l  DPA b r i n g s  paperwork t o  s t a t e w i d e  DPAts meet ing  
f o r  review. I f  no f u r t h e r  i s s u e s  a r i s e ,  t h e  document i s  s igned  by and remains w i t h  t h e  V ice  P r e s i d e n t  f o r  
Personnel.  The V ice  P r e s i d e n t  f o r  Personnel  a l s o  p r o v i d e s  a s i g n e d  copy t o  t h e  SUOAF/AFSCME L o c a l  P r e s i -  
dent. I f  s i g n i f i c a n t  changes a r e  requ i red ,  documents a r e  r e t u r n e d  a t  L e v e l  1. H i n o r  changes may be ef- 
f e c t e d  by  a p p r o p r i a t e  phone c o n s u l t a t i o n ,  

DATE CONSIDERED BY DPAts COUNCIL 

DISPOSITION AT COUNCIL LEVEL: 
( )d isapprove submiss ion t o  PERC 

VICE PRESIDENT FOR PERSONNEL / DATE v/f 
V 

LEVEL 4 Vice  P r e s i d e n t  f o r  Personnel  submi ts  package t o  PERC a t  i t s  n e x t  scheduled meeting, Upon PERC 
a c t i o n  i t  i s  t h e  r e s p o n s i b i l i t y  o f  t h e  Campus DPA t o  i n f o r m  t h e  campus and L o c a l  SUOAF/AFSCME represen ta -  
t i v e  and a p p r o p r i a t e  management o f f i c i a l s  o f  PERC d i s p o s i t i o n ,  

DISPOSITION AT PERC LEVEL: 

DATE 

D@OF BOARD APPROVAL 

DATE OF BOARD DISAPPROVAL 

OVER FOR APPLICABLE POSITION DESCRIPTION 


