
Office of the President 

P.O. Box 2008, New Britain, Connecticut 06050 
(203) 827-7700 

RESOLUTION 

concerning 

RECLASSIFICATION OF POSITION 

ASSISTANT IN LIBRARY SERVICES/ADMINISTRATOR I 
to 

ASSISTANT TO THE DIRECTOR OF THE STUDENT CENTER/ADMINISTRATOR 11 

SOUTHmW CONNECTICUT STATE UNIVERSITY 

September 9, 1988 

RESOLVED, That the position of Assistant in Library Services/ 
Administrator I at Southern Connecticut State University be 
reclassified to Assistant to the Director of the Student 
Center/Administrator I1 (permanent part-time), effective 
September 9, 1988, in accordance with all provisions and 
expectations as set forth in the proposal dated June 1, 1988, 
which is attached as an addendum to this resolution. 

A Certified True Copy: 

President 

AR Equal 
Opportunity Employer 



- -  - - 

I Addendum BRii88-129 

CONNECTICUT STATE UNIVERSITY 
POSITION ACTION REQUEST FORM 

BY: CSU [ 1 
ccsu [ 1 scsu [X I 
ECSU [ ] WCSU ( ] 

POSITION DATE 

ACTION: ESTABLISH ( ) RECLASSIFY ( X, .OTHER ( ) EFFECTIVE 9-9-88 

NATURE OF THE POSITION: PERMANENT [X 1 FULL-TIME [ ] TEMPORARY [ ] PART-TIME [X ] 

POSITION Ass i s tan t  t o  t h e  D i r e c t o r  o f  
IITLE: Ass i s tan t  i n  L i b r a r y  Services, Adm. I t h e  Student Center, Adm. I 1  c PROPOSED CLASS CODE - 19 17 

POSITION CURRENT PROPOSED BARGAINING 
NUMBER 0273 SALARY $ Vacant SALARY $ FUND Gen. UNIT SUOAF 

EXPLAIN THE NATURE OF THE PROPOSAL: 

To conver t  t he  p o s i t i o n  o f  Ass i s tan t  i n  L i b r a r y  Services, Admin i s t ra to r  I, 
t o  Ass i s tan t  t o  t he  D i r e c t o r  o f  t he  Student Center, Admin i s t ra to r  11. Th i s  
i s  a  permanent pa r t - t ime  p o s i t i o n .  

JUSTIFICATION: 

This  p o s i t i o n  has been vacant s ince  the re t i r emen t  o f  t he  incumbent i n  
December 1983. A m i n o r i t y  (b lack  male) has been working as a  U n i v e r s i t y  
Ass i s tan t  i n  t he  Student Center s ince  October 1986. I n  o rder  t o  r e t a i n  
him, we would l i k e  t o  o f f e r  him an upgrading t o  a  permanent pa r t - t ime  
p o s i t i o n  which would g i v e  him some b e n e f i t s .  

COST OR SAVINGS 

ATTACH OLD AND NEW STAFFING CHART. ( d 
JOB DESCRIPTION, AND - 0 
S* SIGN OFF FORM IF REQUIRED (4 

SIGNED (UNIVE~ITY)  DATE 

MISCELIANEOUS COMMENTS: 
TI08 







S U O A F / A F S C M E  P O S I T I O W  L C T I O I  R E Q U E S T  

F O R M  A I D  P R O C E D U R E S  

p o s i t i o n  T i t l e  AsJ;~+<~fi+ +o o j  the %Aa+ C a k r  h&.X 
@PUS S C  5 d  - .  Date 7!,5!gg 

LEVEL 1, Day 0 Campus D P A  c r e a t e s  and p resen ts  package t o  Chapter l e v e l  SUOAF/AFSCME designee f o r  review. 
Attachments s h a l l  i n c l u d e  t h e  f o l l o w i n g  i tems where a p p l i c a b l e :  1) a copy o f  t h i s  sheet, 2) new and 

former p o s i t i o n  d e s c r i p t i o n s ,  3) s a l a r y ,  rank, and r a t i o n a l e  f o r  PERC and t h e  Board, and 4)  any a d d i t i o n a l  
i n f o r m a t i o n  requi red.  

INITIATING PRESIDENT OR DESIGNEE 

DATE PRESENTED T O  CAMPUS SUOAF REPRESENTATIVE 1 
Wl. 3~~ 

A 
' - 

SUOAF/AFSCME CAMPUS REVIEW AND RECOMMENDATION B Y  ,I j& \ PI;&-&' 
-=A - 

DATE OF SUOAF CAMPUS REVIEW P 

THE ABOVE-MENTIONED PACKAGE HAS BEEN FORWARDED T O  THE LOCAL UNION BY THE CAMPUS DPA. 

LEVEL 2, l o t  t o  exceed 10 w o r k i n g  days a f t e r  r e c e i p t  Statewide SUOAF/AFSCME r e v i e w  occurs d u r i n g  t h i s  
i n t e r v a l .  F u r t h e r  n e g o t i a t i o n  may occur a t  t h i s  l e v e l  p r i o r  t o  f i n a l  Union approval.  Upon such approva l  
SUOAF s h a l l  r e t u r n  a l l  m a t e r i a l s  t o  t h e  o r  h i s  designee. 

SUOAF/AFSCME LOCAL PRESIDENT O R  DESIGNEE 

( )d isapprove proposed rank and s a l a r y  
Comments o r  Recommendations: 

TE RETURNED T O  LOCAL DPA 7 / 2  0 / Pz? 
(2) VEL 3, l o t  t o  exceed 10 v o r k i n g  days a f t e r  r e c e i p t  L o c a l  DPA b r i n g s  paperwork t o  s t a t e w i d e  DPA's meet ing 

f o r  review. I f  no f u r t h e r  i s s u e s  a r i s e ,  the  document i s  s iqned  by and remains w i t h  t h e  Vice P r e s i d e n t  f o r  
Personnel.  The Vice P r e i i d e n t  f o r  Personnel a l s o  p r o v i d e s - a  s igned  copy t o  t h e  SUOAF/AFSCME L o c a l  P r e s i -  
dent. I f  s i g n i f i c a n t  changes a re  requ i red ,  documents a re  r e t u r n e d  a t  L e v e l  1. Minor  changes may be ef- 
f e c t e d  by a p p r o p r i a t e  phone c o n s u l t a t i o n .  I 

1 
DATE CONSIDERED BY DPA1s COUNCIL - , 

DISPOSITION A T  COUNCIL LEVEL: 
( )approve submiss ion t o  PERC ( )d isapprove submiss ion t o  PERC 
Comments o r  Recommendations: 

I , ,  
C 

-/ VICE PRESIDENT FOR PERSONNEL ( ,a. 7 DATE -. b . I .~ 

k f 

I 
LEVEL 4 Vice P r e s i d e n t  f o r  Personnel submi ts  package t o  PERC a t  i t s  n e x t  scheduled meeting. Upon PERC 
a c t i o n  i t  i s  t h e  r e s p o n s i b i l i t y  o f  t h e  Campus DPA t o  i n f o r m  t h e  campus and L o c a l  SUOAF/AFSCME representa-  
t i v e  and a p p r o p r i a t e  management o f f i c i a l s  o f  PERC d i s p o s i t i o n .  

DISPOSITION AT PERC LEVEL: 

I ( )approved ( )d isapproved 

DATE 

DATE OF BOARD APPROVAL 

I = E OF BOARD DISAPPROVAL 

OVER FOR APPLICABLE POSITION DESCRIPTION 


