BR#89-36

Connecticut
Sta_te - itain, C ticut 08050
U nlvers|ty P.O. Box 2008, New Britain, on&%cs 5279700

Central . Eastern a  Southerm . Western

Office of the President

RESOLUTION
concerning
ESTABLISHMENT OF POSITION
INTERNAL BUDGETING AND CHRO COMPLIANCE SPECIALIST/ADMINISTRATOR II
at

EASTERN CONNECTICUT STATE UNIVERSITY
February 3, 1989

RESOLVED, That the position, of Internal Budgeting and CHRO Compliance
Specialist/Administrator II, be established at Eastern
Connecticut State University, effective February 3, 1989, in
. accordance with all provisions and expectations as set forth
in the proposal dated December 8, 1988, which is attached as
an addendum to this resgolution.
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Addendum to BR#89-36

U - 2 CONNECTICUT STATE UNIVERSITY
POSITION ACTION REQUEST FORM

SUBMITTED 1-/g8/88

. ,

BY:. CSU [ ]
CCSU [ ] sCsu [ ]
ECSU [4] WCSU [ ]

POSITION , DATE
ACTION: ESTABLISH (3 RECLASSIFY ( )  OTHER () EFFECTIVE 2/3/89

NATURE OF THE POSITION: PERMANENT [g] FULL-TIME [x] TEMPORARY [ ] PART-TIME[ ]
?ﬁi'g_ ION Internal Budgeting and /Adm. I1

CURRENT CLASS CODE R CLASS CODE
POSITION CURRENT PROPOSED 880.85 BARGAINING
NUMBER XXXX SALARY $ SALARY $ (22,990) FUND Ext. UNIT SUOAF

FROM T0

EXPLAIN THE NATURE OF THE PROPOSAL:

To establish the position Internal Budgeting and CHRO Compliance Specialist

USTIFICATION:

This position was originally granted the University in the 1988-89 Auxiliary
Services budget. We have decided not to create an Auxiliary position for
this purpose and have abolished another Extension Fund position to permit
this action. The position will be used to monitor CHRO Campliance by vendors
doing business with the University and to provide assistance in the internal
budgeting process.

S 22,990.00 %MM/ 124287

COST OR SAVINGS SIGNED (UNIVERSITY) DATE

TTACH OLD AND NEW STAFFING CHART, ( )
B DESCRIPTION, AND ()
OAF SIGN OFF FORM IF REQUIRED ()

ISCELLANEOUS COMMENTS:
7/88




59
EASTERN CONNECTICUT STATE UNIVERSITY
POSITION DESCRIPTION

INTERNAL BUDGETING AND CHRO COMPLIANCE SPECIALIST
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Easterr, ~’.;ut State University ' I

DIRECTOR OF FISCAL AFFAIRS

G
13
ASSISTANT DIRECTOR 3 SECRETARY 2 - E
7
PURCHASING ASSISTANT - G MATERIAL STORAGE MGR.-G ACOOUNTANT 3-G
— SENTOR CLERK - E - [ ACCOUHTART 2-E
| FITARCTAL CLERK - G [ ACCOUNTANT 1I-G
‘ [~ ACCOUNTANT I-A
[ —JR._ACOOURTANT-A
| BSA (Payables) -~ G | FINANCTAL CLERK-G
‘Tmrm%mir: G
FINAICTIAL CLERK - A
SR. CLFRK- A (works half time) E

I AL BUDGETING
CHRO COMPLIANCE SPEC.
, 2

PAYROLL OFFICER 2. -~
A

[ PAYROLL CIERK-A
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SOO0AF/AFSCME POSITIOR ACTIOR REQUEST
¢ FORM AND PROCEDURES

-

"03“10’" Title  1ni0000n7 Budgeting and CHEPO Compliance Specialist

Campus &1 St Iniversity Date_ 10/3/33

LEVEL 1, Bay 0 Campus DPA creates and presents package to Chapter level SUOAF/AFSCME designee for review.

Attachments shall include the following items where applicable: 1) a copy of this sheet, 2) nev and
former position descriptions, 3) salary, rank, and rationale for PERC and the Bosrd, snd &) sny additional

information required. 62 ()
INITIATING PRESIDENT OR DESIGNEE ‘ a>v\AﬂLiQ1*j7
DATE PRESENTED TO CAMPUS SUOAF REPRESENTATIVE .

| -
SUOAF/AFSCME CAMPUS REVIEW AND RECOMMENDATION nvmf\ \ \\.< ' \_% i

DATE OF SUOAF CAMPUS REVIEW
TRE ABOVE-MENTIONED PACKAGE HAS BEEN FORWARDED TO THE LOCAL UNION BY THE CAMPUS DPA.

LEVEL 2, Mot to exceed 10 workiag days after receipt Statewide SUOAF/AFSCME reviev occurs during this
interval. Further negotiation may occur st this level prior to final Union aspproval. Upon such spproval
SUOAF shall return sll materials to the initiating University DPA or his designee.

- . /
SUOAF/AFSCME LOCAL PRESIDENT OR DESIGNEE SE3;\ WA N Date \\\\*\ \cic>\
~
DISPOSITION AT SUOAF LOCAL LEVEL: ,
(ﬁb/tggrovo proposed rank and salsry ( )disaggrovo proposed rank and salary

Comments or Recommendations:

.m RETURNED T0 LOCAL OPA  //\» /49
o

‘;VEL 3, Hot to excesd 10 wrkilg days after receipt Local DPA brings paperwork to statewide DPA's smeeting
or roviev. If no further issues arise, the document is signed by and remains with the Vice President for

Personnel. The Vice President for Personnel also provides a signed copy to the SUOAF/AFSCME Local Presi-
dent. If significant changes are required, documents are returned at Level 1. Minor changes may be ef-
fected by appropriate phone consultation.

DATE CONSIDERED BY DPA's COUNCIL ‘/2/0:§74f/é>

DISPOSITION AT COUNCIL LEVEL:
()#cggrovo submission to PERC ( )disaggrove submission to PERC
Comments or Recosmendations:

VICE PRESIDENT FOR PERSONNEL vl O Hahio WTE__¢ /. &/ 7

LEVEL & Vice President for Personnel submits package to PERC st its next scheduled meeting. Upon PERC
sction it is the responsibility of the Campus DPA to inform the campus and Local SUOAF/AFSCME representa-
tive and sppropriste management officials of PERC disposition.

DISPOSITION AT PERC LEVEL:
( )approved ( )disapproved
DATE
E OF BOARD APPROVAL
‘ATE OF BOARD DISAPPROVAL

OVER FOR APPLICABLE POSITION DESCRIPTION




