. ) BR#89-229

Connecticut
State
u n IverSIty P.O. Box 2008, New Britain, Connecticut 06050
ntral =« Eastern s Southern =  Western (203) 827-7700
Office of the President
RESOLUTION
concerning
RECLASSIFICATION OF POSITION
DIRECTOR OF HOUSING AND CONFERENCES/ADMINISTRATOR VI
to
ASSOCIATE DEAN OF STUDENT AFFAIRS/ADMINISTRATOR VII
at
SOUTHERN CONNECTICUT STATE UNIVERSITY
December 1, 1989
RESOLVED, That the position of Director of Housing and Conferences/
Administrator VI be reclassified to Associate Dean of Student
Affairs/Administrator VII effective December 1, 1989, in
‘ accordance with all provisions and expectations as set forth

in the proposal dated September 19, 1989, which is attached
as an addendum to this resolution.
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SU . J » CONNECTICUT STJATE UNIVERSITY ADDENDUM TO BR#89-229

POSITION ACTION| REQUEST FORM ‘
SUBMITTED

8Y: CsuU (]
cesu [ ] scsu KR
[ ) wesu [ )

9/19/89

DATE 12/1/89
ESTABLISH () RECLASSIFY (X) OTHER () EFFECTIVE

OF THE #OSITIDN: PERMANENT [X] FULL-TIME [X] TEMPORARY [ | PART-TIME[ |

} Director of Housing Associate Dean of Student .
and Conferences, aAdm. VI 17866_)_ Affairs, Adm, VIT i%g?%! '

URRENT PROPOSED BARGAINING

1369 SALARY § 58,851 SALARYS 64!

HE NATURE OF THE PROPOSAL: To |replace the Associate Dean of Student
s/Adm. VII (who was transferred |to CCSU on 9/14/87) by reclassifying

f Housing and Conferences/Adm. VI position to an Associate Dean
of Student Affairs/Adm. VII consistent with the assignment of additional
~When the original Associate Dean is returned to Southern
pr retjirement on 9/1/%0), that |position will be reclassified and
gragded.
ATION: For nearly two years Southern has functioned without an Associate
Dean of| Student Affairs position. While many of the duties of the former
incumbent have been covered by varioug individuals during this period of time,
proper| administration of this imnortant area dictates that responsibilities

be formalized To that end, we are requesting that our transferred '
Associate Dean position be replaced through the proposed reclassification.
Please|hote that this reclassification will actualize a significant savings

in 1990|with the downgrading of the rdturning Associate Dean position.

COST OR| SAVINGS sme%en (um&xsm) 7 . DATE

ATTACH QLD AND NEW STAFFING CHART, ( )
JOB DESCRIPTION, AND ()
‘OAFS’I QFfF FORM IF REQUIRED {)

| .
MISCELLANEOUS COMMENTS:
7/88
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A unit of The Connecticut Stare University

SOUTHERN CONNECTICUT STATE UNIVERSITY
501?¥Crcscent Street « New Haven, ”*’c.:mnecticm 06515 « (203) 397-4234

RECEWVED
Novgmber 21, 1989

A ) ) amey

OFFICE OF THE PRESIDENT

Dr. Dallas K. Beal

President ,

The Connecticut State University
P.O. Box 2008 2

New Britain, CT 06050

Dear Dallas:
p’\
To replace our Associate Dean of Student Affairs, Admini-
strator VII, who was transferred to CCSU on September 14,
1989, we are proposing to reclassify our Director of Q%P/ 40\
Housing and Conferences, Administrator VI, to Assoclate
Dean of Student Affairs, Administrator VII, consistent with
the assigmment of additional responsibilities.

. For approximately two years Southern has functioned without
an Associate Dean of Student Affairs position. While many
of the duties of the former incumbent have been covered by
various individuals during this period of time, proper
administration of this important area dictates that
responsibilities be formalized. To that end we are
requesting that our transferred Associate Dean position be
replaced through the proposed reclassification.

Please note that this reclassification can be carried out

within our current budget plan. Our general fund personal

service savings for FY 1989-1990 from normal position ;X
turnover and vacancies created by the retirement incentive ,Vw///
program are more than sufficient to cover this request for Q/ /

an upgrade. Further, this reclassification'will actualize

a significant savings in 1990 because the original

Associate Dean position will be returned te Southern and

downgraded upon the incumbent’s retirement on September 1,

1990.

Sincerely yours,

YUk

e Michael J, Adanti

| ’ President

MJIA/ab




SOUTHERN CONNEQTICUT STATE UNIVERSITY

{
Asgsociate Dean of srudent Affairs
Administrator VII

UPERVI$OR: Dean of Student Affairs\

NCUMBENT NAME: Richard Farricielll

‘\
1,
OSITION SUMMARY: %

he Associate Dean of Student Affairs| is responsible for the general
dministration of a re¢idential centef, & diversified off-campus housing

rogram iand student services. Emphasis of the position is on maintaining an
nterpersonal environment which suppofts educational and developmental growth.
e/she serves as a channel of communi¢ation between the University and
ff.campus landlords housing University students and is responsible for the
versight of resldent conferences and!the direct administration of the food
arvice contract, The Associate Deanlaupervises professional staff members and
lerical workers. \

| POSTITION RESPONSIBILITIES: 1

versees the management of the total Housing operation.

£

i

evelops and implements policy for th affective management of the area.

S

asigns placement in residence halls gnd refers to privately-owned facilities.
dversees the financial aspects of the (housing operation.

Hirects gptatf selection, training, su ervision and development.

upervisés the purchasing of supplies,| equipment, and services in all residence
all facjlities.

ersees and evaluates the maintenance and security systems.
ordinates educational support programs for resident students.
hedules the use of residence halls bk outside organizations.

yrves ag a line of communication betwpen the residents, the administration and
e faculty.

pervisds the Director of Special Pro?ects and Campus Events and the Director
Cooperative Education.

sponsible for all activities relating to the daily administration of the
’ iversity's food service contract. Oberational liaison with the food service
ndor. ,

!
1




|

yversees Residential Academic Advisement Program.

berformd other duties and responsibiliities related to those enumerated above
Uhich do not alter the basic level of responsibility of the position.

\mnucxndn AND EXPERIENCE:

ive years of experience in college administration, including three years in
ousing, demonstrating ability to forpulate and implement housing policy and to
upervise staff. A Master's degree 1 required. These qualifications may be
alved for individuals with apptOprin?e alternate experience, '

\
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. SUOAF/AFSCNE rFOSLILUN Aviawm nmow=oo ..
ak : FORM AND [PROCEDURES

Puluo#lnlo Associate Dean of Student (Affairs, Adm. VII
BCSU 9/19/89

Cam Date _

Lth Jay O c:mpus 0PA creates and presents pach?e to Chapter level SUDAF/AFSCME designae for review.
nts shall fnclude the follewing items whsre |applicable: 1) a copy of this sheat, 2) nev and

sition deiscriptions, 3) sslary, rank, snd ratjonale for PERC and the Board, and %) sny additional

on requlrrd.

N |
PRESIOENT OR DESIGNEE § Emm kZ g _B;ﬁtgﬁﬂ,_m

NIED T0 CANPUS SUOAF REPRESENTATIVE - (

NE CAMPUS REVIEW AND RECOMMENDATION BY

OAF cmps REVIEW
MENTIONED PACKAGE HAS BEEM FORWARDED 10 THE LOCAL UNION BY THE CAMPUS DPA.

INIVIAT
DATE PR
~ SUOAF /AR
DATE OF
THE ABOVE

LEVEL 2, [Not to chccd 10 working duys sfter raceipt| Statewide SUOAF/AFSCME review occurs during this
{ntervall,| Furtherinegotiation may vecur et this level| prisr to final Union approval. Upon such spproval

SUOAF s“nll roturn all materials to the initiating Ugiversity DPA gr his designes,
] £ LOCAL PRESIDEN DESIGNEE ; . Date /7
SUOAF/AMSEME LOCAL! PRESIDENT OR DES / Dat f 87
| ‘
l

DISPOSITION AV S::ff LOCAL LEVEL:

() spprioye propassd rank and salary ‘ ( )disapprove proposed rank and selary

~Lommants pr Recommgndations:

ﬁ RETURNED TO LYCAL OPA

L3, ot to axlnti 10 working deys sfter receipt Hocul DPA brings paperverk to ststewide DPA's neeting
for revipy. If nolfurther issues arise, the document Ls signed by and remsins with the Vice Presidemt for
Personnel! The Vige President for Persoanel also provides a signed copy to the SUOAF/AFSCME Local Presi-
dent, Ifisignificqnt changes are required, documents are returned at Level 1. Minor changes may be of-
focted by lappropridte phone consultstion, '

DATE CONSIDERED BY [DPA's COUNCIL
DISPOSITION AT COUNCIL LEVEL:

( )approye submissjon to PERC ( Jdisapprove subm#ssion to PERC
Commants|qr Recommdndations:

VICE PRESIDENT FOR kERSOIN£L ' DATE.

LEVEL &
sction {4
tive and

DISPOSIT)
( )lppf¢14'
DATE .

fce President for Personnel submits packsge to PERC wt its naxt scheduled meating. Upon PERC

is the relsponsibility of the Campus DPA to ipform the campus and Local SUDAF/AFSCME representa-
proprlatr nanagement officials of PERC disposition,

AT PERC) LEVEL:
- ( )dissppraved

RO DISAPPROVAL

DATE OF OtlﬂAPPIOtlL

@:

OVER FOR APPLICABLE POSITION DESCRIPSION




